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Benefits Benefits

CONTROL AND COST SAVINGS
CUSTOMIZATION

= Fullcontrol over payroll processes. = More cost-effective, especially for small

= Ability to customize to meet specific company to medium-sized businesses.
needs. = Reduction in costs for dedicated payroll staff,

= |mmediate access to payroll data. software, and compliance management.
DATA SECURITY TIME EFFICIENCY

= Enhanced data security by keeping sensitive = Frees up internal teams to focus on core
information within the company. business activities.

= Professional providers handle all payroll
aspects, including tax compliance.

INTEGRATION SCALABILITY & EXPERTISE
= Better integration with internal systems such = Easy scalability with business growth.
as timekeeping, benefits management, and = Access to payroll and tax compliance experts.
accounting.
Drawbacks Drawbacks
TIME CONSUMING LESS CONTROL
= | abor-intensive and time-consuming processes. = Reduced direct control over payroll processes.

= Significant burden on small HR teams.

COST AND COMPLEXITY INITIAL SETUP AND TRAINING

= Substantial costs in salaries, software, and training. = The transition to a virtual payroll system can involve a learning
= Challengesin compliance with tax laws and regulations. curve and initial setup time. Once set up, the system streamlines
payroll tasks, saving you significant time and effort in the long run

RISK OF ERROR/PENALTIES COST CONCERNS

» Increased risk of errors and non-compliance. = The costis often offset by the time saved, the reductionin errors,
» Potential fines and penalties without specialized and the avoidance of potential fines due to non-compliance.
payroll expertise. Ad(ditionally, we offer competitive pricing and scalable solutions

tailored to your business needs.
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